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Time 7117 7/18 7/19 7/20 7/21
ggg Opening session General session Leadership Session
10:00 Seminar - 1 Seminar — 5 House of Delegates
11:00 Seminar - 2 Seminar — 6 (HoD) AM Session
Celebrate NSPE installation
Noon Luncf;ggsr}c?:neral eenxgclglel,-:rr]lgg lunch House of Delegates
i Regional meetin
Ticketed tours luncheon g g
13:30 Seminar - 3 Seminar—7 Hﬁu[s)e %fMDeélega_\tes
15:00 Seminar - 4 Closing session (HoD) ession
16:00
18:00 Welco_me Science City tour
reception
NP ROTAREITHBITDEED R EEIA(NL
Sessions Presentation titles
General +(Opening Session) Engineering 2025 Outlook: A Panel Discussion
- Learning Lunch: Why Diversity Matters from an Engineer’ s Perspective
+How to Create an Intentional Culture
«(Closing session) Refuting the Bias Against Qualifications
Education +Robotic Remote Sensing: Capturing Reality & Delivering Solutions
«Ensuring Sustainability Through Strategic Planning
+ Advanced Surveying Technologies: 3D Scanning, BIM, and Drones
+Making the Most Out of Infrastructure Dollars
+Engineering Ethics and the Law
+Ghost in the Machine: A Workshop on Engineering and Emerging Technology
-Dam Issues Causes by Industrial Exemptions
-Replacement of the Gateway Arch Tram’s MG Sets
*VR, BIM, Block Chain--- What Do They Mean for Your Construction Project?
+Rainfall Runoff Modeling for Small Watersheds
-Smart Cities and Their Effect on Engineers
Governance +Order of the Engineer
- Celebrate Engineering Excellence Luncheon
Leadership -How to Be an Effective Witness: Discovery, Depositions & Trials
+Passing Down Institutional Knowledge: Coaching, Mentoring,& Storytelling
+Leading Project Teams: Emerging Technologies and Smart Design
+How to Lead Without Authority (Even When You’re Boss)
-Managing Project Risk: 1t’s Not What You Thinks
+Uncharted Territory of Alternative Project Delivery: An Owner’s Perspective
+How Not to Fail as a Leader
+Repositioning in an Era of Accelerating Change: Purpose, Strategy, & Execution
+ A Comparison of Collaborative Delivery Methods
- Strong Risk Management Begins with Disciplined Execution and Operational excellence
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4-1. Opening/closing session

2018-19 O NSPE 2R THLHTA M ROBREDNLHIAL, £ D%, FHERE THLHA—F
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(1) Driving growth

(2) Sharing public policy

(3) Education for the future

(4) Promoting diversity & tomorrow’s engineers

(5) Governance evaluation
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NTEHDTHD GEAIT NSPE A— 23— 0 strategic plan =),

mNSPE Champions the PE License

mNSPE Stands as the Ethical Guide to the Profession

mNSPE Powers Professional Advancement

mNSPE Unites the PE Community
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2019-20 NSPE Directors*
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4-2. Order of engineers and awards
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B Ghost in the Machine: A Workshop on Engineering and Emerging Technology
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B Robotic Remote Sensing: Capturing Reality & Delivering Solutions

Fa—>OiERIZED, R TREEY NI DT — 22 TG, AT T RS T TS
BlE#Es, Fa—r b Bzt 2L, 7rsg | W 4
DO E FITIRNRDIEBS |
RN, T2 TR B B TEIKEHRIZR &
EFRSNTERY IO a2 RIE T DR
B RATNEED BB R EHHEIT,
AARDRr— 3 EY OBl g T
MR T DHEN LD, HEEHI O 45 B
TIERERRT LN ERD TNDEDT &
Lot |

B How Not to Fail as a Leader
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(1) Driving growth
(2) Sharing public policy
(3) Education for the future
(4) Promoting diversity & tomorrow’s engineers
(5) Governance evaluation
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Where is the value at the local level?

What’ s most likely to drive membership growth for you?
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What is it going to take achieve that value?

TG mm MM T O TR B 218 OV=0D1%, membership growth O7= 27T
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K E 4 BED Extranational member MDA ER

Australia—2 Indonesia— 1 South Korea— 3
Bahrain —1 Italy -1 Sri Lanka—1
Brazil—1 lapan —25 UAE—1

Canada— 20 Kuwait—3 United Kingdom —1
Costa Rica—1 Lebanon —1 Uruguay —1
Germany —1 Mexico— 1 Vietnam -1

Hong Kong —2 Saudi Arabia —1

India -3
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NSPE DE£ER %

Membership type

Definition

Licensed member

Person holding a valid license or certificate of registration as a PE, issued under the
laws of any state, territory, possession, or district of the US, or equivalent as defined
under the laws of any other country, or a retired engineer who obtained and retained a
valid license or certificate while in achieve practice in profession until retirement.
(R :PE EL TN B EKL TV % NSPE 2 5)

Member

Person holding a valid engineer in training or engineering intern certification, issued
under the laws of any state, territory, possession, or district of the US, or equivalent as
defined under the laws of any other country. A member shall automatically advance to
the licensed member grade as soon as eligible by licensure.

(AR FE BB A0/ X — D NSPE 2 H)

Graduate member

A person who has graduated with a bachelor’s degree or hrgher fromen—engmeenng

program that is recognlzed for purpose of engineering Ilcensure under state or
territorial law. Graduate member shall not have voting privileges and shall not be
allowed to hold office in NSPE. Graduate members shall become members
immediately upon successfully meeting the requirement for member status.

(B &R :Bachelor DL DRI AEFL, T4 AHSE HIEFRES NI engineering
program |ZFTJ& 3% NSPE = 5)

Student member

A person who is enrolled fuII trme in AB&aeeredrted—engmeemrg—pregram—epan

ABEPaeeredtted—engmeenng—pregram.—freman educatronal program that is recognrzed

for purpose of engineering licensure under state or territorial law. A student enroller
full-time in a graduate level engineering program may choose any grade for which
eligible, including student member.

(B R N HFRE LT engineering program D %244)

At—large Extranational

member

A person who meet all the requirements for licensed member or member status as
defined above and the person resides outside the US, its territories, possessions, or
districts.

(BER CRENZEEL O, licensed member 7213 member %R FEHE44i
&9 % NSPE 2B XNSPE 2B ThbHD JSPE 2 BITZHITEZY)

Grandfathered member

A current member who has maintained membership in NSPE, but is no longer eligible
for membership due to change in membership criteria, shall be allowed to maintain
their membership in good standing. If the grandfathered member’s membership lapses,
the grandfathered member will not be permitted to rejoin NSPE without first meeting
the then-current membership requirement

(B 2 BBEEOEEETICIY, KEEKEZEELZ NSPE 28)

KENEELEMITO NSPE FRLREDE
categoly current new current members
licensed member $299 $149.5 57
member $299 $149.5 12
Year one: $59.8 Year one: $29.9
Year two: $119.6 Year two: $59.8
graduate member | Year three: $179.4 | Year three: $89.7 0
Year four $239.2 | Year four: $119.6
Year five: $299 Year five: $149.5
student $0 $0 277
retired $149.50 $74.75 3
life $0 $0 14




® Northeast: two states (Massachusetts and Maine) expressed explicit approval of the concept of
discounted international dues with the remaining states neutral. The key issue from there
discussion was the fact that international members don’t get the same value as any domestic
member served by a national and state organization.

® Southeast: the concept was strongly opposed by all states in this region with the exception of
Virginia. The key issue identified in this region’s discussion was inconsistency with the
uniform domestic dues price, underscored by the lack of a similar discount for national
members in non-integrated states.

® (entral: Illinois, Indiana, Michigan, Ohio, Wisconsin, and West Virginia formally voted in
unanimous support for implementation of a 50% dues discount to international members, also
citing the fact that international members don’t get the same value from NSPE programs as
domestic members.

® North Central: Strong opposition to discounts for international members due to the
inconsistency with the single dues price point for domestic members. Several states expressed
a preference to consider other, domestic discounts (such as a government employee discount)
before considering international memberships.

® Western & Pacific: Approved of the concept of a discount for international members, with no

specific commentary.

BEARICE R LM OFE L TE, KESNEEOSBITKEFEFEOZEXDE NSPE 726
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< (%) Regional meeting O S é%>
https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/AgendaWeb.pdf

https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/Item5.1-Internation

alDues-IssuePaper.pdf

https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/Item5.1-Internation
alDues-ATTACHMENT.pdf

<(53E)2017 FEOT T ZHRETO NSPE £ B AT LA E O E >
NSPE DAELE AL M 150 USD 7>5 299 USD |ZHIAET AL IS D, 72771 T pesk
10


https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/AgendaWeb.pdf
https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/Item5.1-InternationalDues-IssuePaper.pdf
https://www.nspe.org/sites/default/files/resources/documents/bod/2019July21/Item5.1-InternationalDues-IssuePaper.pdf
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