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IB Strategic Plan 2006-2011 ¥ Strategic Plan 2014-2019
Vision (##ELTHYLE) Vision (##ELTHYLE)
NSPE is the recognized voice and NSPE is a member-centric, nimble, future-focused
advocate of licensed Professional and responsive organization, serving as the
Engineers. recognized voice and advocate of licensed
Professional Engineers.
(=B Plan SR R B MBI THLISLEER)
Mission (HERIZBEMITIZLV\IE) Mission (HERIZEBEMNITIZLNIE)
NSPE, in partnership with the State NSPE, in partnership with the State Societies, is the
Societies, is the organization of licensed | organization of licensed Professional Engineers (PEs)
Professional Engineer (PEs) and and Engineer Interns (Els).
Engineering Interns (Els). Through NSPE, in partnership with the State Societies,
education, licensure advocacy, ® Serves as the recognized and authoritative expert
leadership training, multi-disciplinary in licensure, ethics, and professional practice;
networking, and outreach, NSPE ® Promotes licensure and assists individuals in
enhance the image of the members and becoming licensed; and
their ability to ethically and ® Protects and enhances the value of licensure and
professionally practice engineering. the opportunities for the licensed engineer
(—I8 Plan IR PE O#EMMEEZEHELEE
Ao ).
Value (B9 REFHIH) Value (HgREEIE)
=L L
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NSPE #8=(HOD)IZ#5115 JSPE RE—F 2 X (TH#RIFIHA5REALI-DLY DEBS)
Invitational Remark on NSPE House of Delegates
July 05 2014 at Grand Hyatt Washington, Washington DC, USA

On behalf of Japan Society of Professional Engineers, | sincerely express my congratulations to the
80" anniversary of NSPE, the National Society of Professional Engineers.

In no question, we deeply admire and respect the last 80years’ efforts and achievements of NSPE
on providing the safe public infrastructure and consistent public code and standards, collaborated
with NCEES and ABET.

As NSPE boldly go towards the concept of Engineer 2020 and Race for Relevance, we JSPE, as an
affiliate member of NSPE, very willing to accelerate our contributions from now on.

The history of NSPE is 80 years and JSPE has only 14 years of history.

The membership of NSPE is over tens of thousands and our membership is only over 300.

But, JSPE’s members are registered in more than 10 US states and are practicing engineering in
many technical disciplines.

So, the issues of NSPE are the issues of JSPE.

As one of the NSPE’s issue is to find the common and core value across the all US states and
territories, the one complex issue of JSPE s to find the feasible juncture between the US PE system,
and the existing Japanese licensure not only in_engineering, but also in the technology and
architecture.

Among the four fundamental factors of PE system, that is Education, Experience, Ethics, and
Examination, the PE and FE examination in Japan have been well recognized last 20 years by the
effort of NCEES and Japan PE, FE examination Council, JPEC, our brother organization.

So, what we have to tackle is remaining “3E”, that is, the evaluation of academic education, the
evaluation of the field experience, and the application of ethics. All of these contain the cultural
difference between Japan and USA. Last month, Mr. Green had kindly traveled to Tokyo, during the
heavy rain, and adviced us of the concept of newly drafted Engineering Body of Knowledge. We
regard the EngBOK may serve as the bridge the gap between our two countries, and thus may
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provide more opportunities for engineers in both countries to serve each other.

Finally, | say thank you to the NSPE, the Washington DC society and all other societies and
individuals for accommodating this memorable meeting in the global capital city amid the week of July
4th,

Takeya Kawamura
President of JSPE

HOD Tl DEIRICTOO =T -HhF 5 DT7IA YT (Amyotte) R REBE BT D Moon BIEEA
TNENARE—FEEINt=, h T4, JSPE. BEEZNZTNDAE—F L NSPE ERDZEEIHRTIIUTDOL
SRR HEINTLVS,

6.1  Paul Amyotte, Ph.D., FEC, P.Eng, President, Engineers Canada

Amvyotte addressed the delegates and assembly guests expressing his appreciation for NSPE's hospitality and
support. Amyotte described the role of Engineers Canada. engineering mobility. globalization of engineering
practice and standards. education. licensure and professional practice and other issues.

Kawamura addressed the delegates and assembly guests expressing his appreciation for NSPE's hospitality and
support to JSPE as an NSPE Affiliate Member. Kawamnura described the role of JSPE. its history. mission.
licensure of JSPE members in the US. JSPE webinars. ethics initiatives, and other issues.

6.3  Moon Haeng Kyu, P.E., Vice President, Korean Professional Engineers Association

Kyu addressed the delegates and assembly guests expressing his appreciation for NSPE’s hospitality and support.
Kyu described the role of KPEA. celebration of KPEA's 50" Anniversary, governance structure. ethics.
government relations. interest in NICET and other issues.
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' 6.2 Takeva Kawamura, P.E., President, Japan Society of Professional Engineers (JSPE)
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DEZEHFTIILUTOLSIZEFEINTINS,

_____________________________________________________________________________

1.6.9 Kazuo Takemasa, P.E., Auditor, Japan Society of Professional Engineers
reported on employment and workforce issues in Japan, educational
issues, and opportunities for collaboration.

E 1.6.10 Thomas W. Smith, lll, Deputy Executive Director, American Society of
! Civil Engineers, reported on professional unity, NIEE initiatives, past NSPE
' Presidents who were active in ASCE, and EJCDC. Smith also reported on
: current ASCE celebrations, ASCE Annual Conference in Panama,
' licensure, ethics, Concrete Canoe Competition, Vision for Civil Engineering
: in 2025, Invision Rating Tool, Dream Big, Community Engineering Corps,
E infrastructure, sustainability, and “Raise the Bar” initiative.

FBEITHFELT: NSPE B EEHMORIREIC
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REICHRER TRIZITHONI-IEEZS (Board of Directors) [ZHWLVT. BARDALESY JSPE LB TE
ANDBEERERIETIEINEETHIERE—FEIT ol COBEHERTEEZL TV ==L = JSPE
H LU NSPE BREICRESHRL E(F=0y,

ik (hA)

BEOHEPRITTIEBONEWEEGRBRETHIENTE, COLIUEHEEEZEZI TN =2
[CREBILCTULWVET  EFEJISPELYEBEHELTLNAIEMDBNSPERNT JSPE [+ 2853 TEY.
SMERAE CHEBAINTWSERLFEL:, SERIBEHFETHLLELIC, JSPE LLTRE—F LT
VB EFBLTEALRNILTRREEMNSIET, REPEICHEFEEZMOTHLADEHLLHER
WELT NFASADRBRETORE—FOHF TN LN T=LSIZ, NSPEDREREIL JSPE I2E->THERRET
HY.NSPENTDEBPPEFIEIZDLWTOFHRIETEETHDHEKLELT-.

LT, SMUERIZDOWTEHLET .
<ERKEDHR>

FERRRFEMEIF—L2REZ, BEMBICHITOIRER. REtHRE. BEERLEDRBLETHERS
nTLs,

SMEIIRADEET200LRE, REOHEEIEBESLENHINE=OTEHDEILBRSIA, M

R—FDEREVSANZL BEFIVO_TERZTONDISMEBILDEMN oz, F-XEDEIENBARD
CHEDHEMRDEEICHERTEN G EIRRED) &SRO (JIIFFE :NSPE BKICIXPERED X
A BEMNBEOREEHERENZSMLTINDS),, F-. EEROEFEEINFLHND, BRTIEIDLS
BEREICHESIZENINETENS-DT, KBRS TITERLT-,
I F—IE. BERFOIEVIRLMBE. BAELREDERBENFELELH S, SEINDIGE. RIS L. BES
BEERTIEOREBRIEDTIZEICATILDHRETH 2 1=, ELOFMHBEOHMASHEEINALDT—Y
NEEN DO KEERETELM oA FBEXSRBEVT SEMICLSb0MELNGL, BEAMICIESE
FEEADEBHREBICETSEIF— HIZIE. TZME. FHREF1)T—  REGEEREIET-
ARENDTIEELER ST,

BHE. TR TRIEFLALBHERILGL BEMBOLRRELH > T, HETOER/ICOLITLK
DIFVLELWENH oIz, BE. /IXT—RAV L EHIERESR T EIZ NSPE A/ L TRRASAI-DTE
BIXAIgETH-T=,

NSPE TIXEEHMNBHMERICHEEDIET, EXNLEBEZEDBICIE, RMR—FDKRBEISXT:
(FTTHL BAHAITEDORBEVLETIEERL Iz, EMDR—FTHEIF—HEDEFHOERELHD
XTT.ZHLEDEART. BEBRANDIDEAIHER -, — A, TBRSADBHLRAAREYT—DF
rybBEBEINTNEN =Y, IV Z7HRBO YA X EFRA—ILTERLEDIZEMA A DLTE
BN A R EREBEToYLREL AWV EIATHEENTEBVTLVANLSSLELRZT
1=

10



JSPE14-019

<ERKE~DHEIZDOLT>
QLIzhsmLTH#%

JSPE DEEREELLETHRENHEREFERLT. LW ONIBELLSMLIEWER STV, 18R
DIRBRIENDE(CEDH., BISTHOERZLBON. TBOHMEL DT TEMTEIENTE,

FERKE(ZJISPE NoBEHET LT, B BELTOAE—F T JISPE RUEARIZE PE ALVS
CENEIMIZEIEND, BEBICLABBEEZZOTOALMNOABEANZEN—RLLABVNBEHYES
MFEELRFANTESRDIEIZDENDEERS,

BAMIZIK, ESF—TEETES.NSPE DEMEMBENTEDIREEENGA) VD HD, —A.
KE PE DAREXFTE, ERLRERERLEHENTES-, PMBOK DFELESEDIFEELFES
WEEEROHTREL . CORSIZRIBEZTEHIENLEVEKRTOA)YNZERS,
OBYLERDHREDR

BEBEFHFNREIVO_THEROBEANHY . MHIA. IFLOBBDHLELITHRRER SN,
‘Order of the Engineer " EWLVIEX THER DB MNH-T=Y. ‘Order of the Engineer’ ZIBFILT=Y &K
DHHEXTHol-. FEBRIX PE ELTEHKICEO CEDRBEDT.PEELTOEREEHHTHELS,
OXEFIL---

2015 F(FSTRLHICT7RA14 BN 5 19 BETHETY , BREICKRBLIIRNIOTHIETHZDO TS
hoMIEEEEY, AL T UM E RO MICREBIET EANAEETT , PE FERIFBRIZLVENSTEH
TELHH . B DEFZMOERFTEICLTOSMEFBINFZLEDENAENSOLLEDTIEHZLMNR
S, (FAEZSTHDH, ) EBROERIZHBSINTIEILAALTLELS,

SEIFHIER, BIEMNIZESDEHEM (FLIV) ~DBIFH LA, B TREDLEN>- 7 A 4
BIEMIESHNKRBZERLOIENTES,

WITERED/L—RE TOUR B ORYTOBRRGZIEK

11



JSPE14-019

EEEE  (IF)

NSPE MRS ML TEBEMN2F=EMBEA, MASAELBRRTNSA, 5 EBIZAH/NEICE
2THPRRYEBM D=, TNIL 50 MOREFREDSHRENFIC—ER->THOMIETIEZALT
AEIOTNDDMEVNSIREABEH LM LT,

NSPE #8&~®M JSPE S0 BZXE 10 FDERER

FRESE -5 FTsR)

NSPE #8RIZHTHFELENIE (JSPE o DIREE)

2003 F HYrTFUb=F
(AL - RFLE)

JSPE @ Vision03, HZA PE SREXR BT DEREZ#E /L. NSPE F&/E = 1ih
X.ALTUimEnEEEER, (FT. @)

2004 &£ R/ )LIL
(TLL1eEmE)

NSPE £ B %K. thEREDEEERLE , REZHEREEG%E
JSPE KYHF, (EA. BHNO)

2006 &£ KRR
(53— RmE)

FELMIT STEM #HE %I NSPE £ EEHL AT LOMELE . R
Ak Big Dig RE, (X E)

2007 £ F/N\—
(IN—Y o= RHIE)

HBFIVCZT7OARMELGE. BX PE REBEBHRREAAZHRSE,
(hE#T)

2008 £ R—hSUF

Bachelor+30 [ZBH 9 2B E M, EBMT LR 5 BIKE. NSPE 2%
(HOD)ADA T H—I\SMHAHH TEROHHN S, NSPE ERDHE

g o 2 o
FNEIDFEERE | Qe spE m7E—iL GER. WE. KA. I

2009 £ tURILAR Bachelor+30 ICE 2B B MK, VI I 7 PERIZRDEIE, ) —T
ORIV ERFME) | PavIVEETRESBEREN (LB, EF)

2010 & A —35F
IN—T14E2RKME)

NSPE MIMDAEE IZNRBL. RERDV~DOREKEBDHD, VI+
I 7 PE BIEZME{K{t. JSPE10 BEDT7E—IL (XE.JIF)

2011 & SARHAR
(Rb—r2KiE)

NSPE D4 B & L B;B&T LEADERS {218, Industrial Exemption 0D E& [
BIEUE A £HR1E, NSPE-JSPE 12 11 EEDIIER S, RAAKE
KEOBARDIKRHKE VK, ==, Bi5)

2012 F HYo74x3
(VAN TR RAME)

[Race for Relevance(RFR)JIZE3< NSPE BEEJO45 S LILE,
Engineering BOK MRS 7RRABH, JSPE DAXFLOZEMOHTHE
B, (2. A

2013 F IARTFHRUR

TRFRIIZE D NSPE BEIHEDOEKIL, H1EFEBE Golden KL

£, JSPE O BEFEENZHEA, Engineering BOK Bk, BEILT

3F ST
GU—2RBE) | sxameEs5Y). O

LMBIZNSPE DKERNEENGERYKITTLENENSE, TV T EFEOHIBEBKIE
PERLTLAD, SREADBEREE T PE BRERFT VT T HERBEZ TV, £ PE ITEAFELVS
EFI2EDTH NCEES SHERICESI BT HIMNEVSILLEIEZ TLVT.NSPE DEARESEPMEST
SLE PE LS LIClEEZRLVELELEWNSZEMELNALY,

1=12 NSPE S EHMNRELT HF o ADMAMNEWLNSZEXFBRHRYICELDEEXFESE. NCEES
EBRDMBILDEATER  HENEBETEEI OO 7HHMTHREELLT, HERIZAEKLTLS
ELVSEERLYIELLALDFE, BER. TLTEMFELDIARIITZLUR) EH>TLWNSNESH
[ZHRMARY T BENSITENBHEIMNBLALLY,

NSPE K& DI F—(EXBHEALANLZVENH S E/NASADLIR—RLTWSH, ChIZHEED
RABFECCELYESMBRIENRFRLAVE T —IFELEICLLEFEN TS EEE T NILHE
NKEBLH S,

4 ED 80 FEFRESHETIL. NSPE REBMNEENSLFRAQTH 1984 F£H|{TDMHistory of NSPE

12



JSPE14-019

1934-1984 (NSPE 50 &£ 5) 1. 2007 ZE£FI4T D[ Career Success in Engineering (T =7 &L TDx
7 RINIZRFTTLTEY ., FAlF2EEBA LTz, $FI2#&EF (X 2008 4£ NSPE KR ELTHISH T JSPE
BEDE=HIZEBINT=/A—Y> PE OZEEIZESEDOT,. ARIIEMIOMELYE, A2—%55
CENEEM BRLOANEITBEIICHDIIEDEENRZRRTIVSD, NSPE DHEELETRANY
PE ETFFLEBTLOROTULTH, COANIFEETELIENEITLRIZSELITELNHLMNDED
THhbd.

RICPEZHENRLENHBRERLIVBAE., BERICHET 59 1S, SHBREIES NCEES EA
AkE$E5 NSPE LD EEDHEANEDLBZEEHO>TEVESSEELEZ S, 5 [A Bachelor+30 $IE(C
Xt BEBHANSPE AL TH T, 24 B D NCEES #44 T Model Law MSRIEZIEDHIBRA R E-T-,
NSPE #2%. NCEES #ARIZ[EM A DHKIXENHEL TREHREFICEHTLLIN, FIERITHLGOT
REBARZTERSE TNNILBERELE/ONDIDIZEVNS BB

SEIIALESTHERLEE DC EVVSZETKEPE IZE-THEHEENEWNERDON-ONEFD
SMHALLLEMNSF2EIITHREL D, REIIZRZCRLIKERNBE—ELLST TRILTORELZD T,
EFEEEL-TELREEHDINELAALY,
50MMBIILTEHLKE., BFE PE HIEANBYBEELTWNDHTF LEE. BFREMT L4
ELE#A PEHRIENEELTWWSER, C0 4 hEBRZRIISEEEAL,

U E

#{T: NSPE2014 8 S DI F—HFEEE R

Successful Management of Engineering practice Risks (fT1iE)
(BER:PEEHFLDIVRVEE ERFRROBHEEEICLESLELV-HD)
Speaker. Nohom A Gebra Esq PE Victor O Schinnerer &CO

IVOZTIUTERICENT, BiffENTOTy at LIV 7ELTEKEE . BEFEHICRLE
FTERATATIRIDMAMTEDESIZRETLIOMN? F=FNITHLEDKICH ST E2N?ZHEELE
N5t —Thol=.

GERBICET ARG GEEEREEFR O TUT>RHELETOITHNEREZSTLEE% PE ITEDHDETL
%, TORDLVBEACRETIHERD A EZNLBITEIEZOREIZI-WVTHHFICOVTIIRET SR
o TNVS,

BRI DWT: RS TIEETON —FRADOBEZRIER ISEEHIMNET 528, R, #HEA. &

BRENRERERLLD,

B BEERIIETEAT, BEERREAEBEFTHE>TERESINS,

B BIZRANEINELDHERIVE, REETOERIIEVONEIZEZNMIDE. AEE.R

HELRFREED,

{SFEME . PE ELTIXIRRFEHCTHRET 5ERICHL. PE ELTOEEEIERTELONEIHE

ROARE, —RNEEE. BENEENLELNHS RERESUATIIECERIE ORI IRICITREE

LWL, RIRIFTLARED Mitigation (8iH)Y—ILTHD. PL REBETEHAN—TELRVEDELES, %

NolEOS47UrDHAE. Sid. SEEA. BFHFBREEN TR RS

HDSAT UM DFAT ML FDRATIZEY IR ERBENH D, BFREN . VLA LBEL
EBLFIVITEILEND D, 54T URDTEN 2 EEM ? [CEYRISITRELS,
JRODIIE (M)A =) BEEISDEFDEEMTENARIZHTHES
RAI—TERODEIVFEAEMS
BINZxt g 5IESIBRIIEEE
EEEMEZELIREDERER
BENBEENOHTERS, TOCIIMEERD YR D KIEEIRZDIDENH D,
IO TITRIRICHDBIRY:
13



JSPE14-019

AVRSHE—ITHTBIRY

BZHEFDILDICELIRY

YR ra—)LIEE T,
(#&am)

TAPIIRTYRIEIRDAVNT BIENHREED  VRIER(THIENRERINTETHELE
BHETHD, TADI I EEDH D ETIRIIEEILLTL PE [XYRIEETET HHEEMEL
TS TBENBETH B,

Culture Change (#if&EHZERBERTOEFEE HEOXEOELEIRZAS) IhA)
Speaker: Jamie Notter

"HEFESRBEORECELEILDEMRICH =5, TNICHETHHEEDELRIZH D,
1500 ER DT RFE. 1700 ERODEEED. 1870 EOFILE S, 1950 FDF 2R HFKE ., A
ZTORROUEUEERSKELSETEL BRI T HTLHEOEYAZDELDEEZ TN,
ZBLDTEIRDAVNAES 100 FRIMNBIRIESN - AT, Modern management EFE(EN 53R
ERXETETEHERAINTWSEDTEIZ, 1900 FRICEASN, STIEFERICKEZLHEZRZADICE
2TLV%,

- ZDERBELSID (X, Industry ELTD Culture (EE) BARNELLEEATRIELTLNSZE
Thd. TOFERMULBZIZERUTELGL, EACEETH LU DT engagement ELVSTZEER
ST HEMDH A Management FiZEEESRKRARETILEEDL ZEIZHEH-TULVS,

D, HEDEERNIPIRDAVFEREELD AL
. De-centralization (F1B1k) -ET TSI F—EbyTE DU RO R *F
Transparency (FEBA1L) - - FEZRFHEIOD 2 >t
Experimentation (#%8%) -+ Successful @) 1T Experiment of Failure
MR —DFINELTHREET HTLTH D CNLEFITDIFT T IEGEDREERELPHAD G
INEEFTHRRELTLNS,

Engineers in Army Reserve (FARERARE : BEEFHKICHIT5H PEFARAEH) MTED
Speaker Ms Barbara Session Assistant Chief Of the Army Reserve

EEREEANILIRA 24000 B2E5H. EDHTHEMED 289 BAHARERE . FIMER . HHEHBL
EDRHT—BHRICENT, N—r—yTZERHETHETHIITLS,
"H12 600 ALLEDASNKREEEFHREEABEELL. Al KEHER. BHACBELGREEDRK

MHEEEZITTND,
ZOADNEY) DBDBZMEETIAY . "X RAFVICEVWTRIVTA T TREEREMRORIFLGE
DEBITTLTLS,

- BEAEMEIEBRICTAOTIUHEHENTETLT, 20 L., BT - RREIRGEHEMT - #hisf i o B
Hiffi. 2@ xS Az JITF TS,

BIZZFDBENRBELLN =D IENVr— Yo T —DO R THREERCEESRIZMbho 1=,

*NAVY % Air Force £LRIBGHBIZFIF->TLS, TN B AL TEEBTESLIIZLIZLY,
- FHREBEABTEIIOEMEOEMMBE MUK TERTHILLHELTLD,

“FE RmRERICTOFRANDLEVDONRETH DS, F=. FEN VLGV DOLMET. TIHAVEET
BENSWNEEEDFETPL>TLWSIDARIKRTH S,

The Three Tiered Federation: Opportunities and Challenges  (/x0)
(E8R:NSPE A@D £ K/ 3 BHEBATES®-TaAZa=r—3avaR<T 5N
Speaker: Todd Mann, President & CEO, Todd Mann Consulting Group

AtEZF—IENSPE) =4ty avDUOEDTHD, CCTIIINEESE)—FTEADEKREZDOLNTER
Bahf=HE. JIL—TEHEN THONT=, BH DEFE S (High Point) #Z(F, {FRICH T TRIMNTES D%
AA—=VLT, ENZEITIZRAINDEN? FB, BRIEAZET 0%, 5HETHELSEDTH o=, i15E

14



JSPE14-019

[ZMHSLENDIFIZIENAENDT, BN TOEBEIRILTF—DOREMMBICEBLI-L., FEFH
HEFomBEHLHS PELXAARTHEOLZVD., BBHETERKEDBEREZWET S\ o2& EE
ZEELEA, HEHORBELHYE DEEBBN =T 112, SADBEICESTRAIZ 1 5t 1 Dxt
EELEHHMDTIO—NSPEREDH L. BEOEHENSDENSHEIMN =D TIEHRANKLKEZZGH
STz 1EMN(ERR FURVELEZBAEC ATV RBITIZEF . TEEBITHREBEEZITICITSEZ1EW
SERAFTHEYIZOOTWDEWSRELTH o= TIL—TCEDHERTIE. JIL—THREBDEEETHTS
NoHBEDAMNIFECEEOTERLTINEESEA, EBIZBRODHEEIZIZDOLTW T EI T, 5155
DEIREZITFZIRITTA—ILTRL R IENEBODIEIFZENT I 1 TRETEHESER—LBH oz, hik
ZTORLEZEZDMYGEIVEVOIBKRFZEERL, RERICHILERLRTUTEZEDREILESTLEMN? I1E
Eofz, (FDE. REII KGN o1, )

Seven Secrets to improving Organizational and Personal Performance  (/[A)
FRBEBEAD/INNTFr—I U RERESED 7 DDFER)
Speaker Chuck Roberts Performance Management Group.Inc

HBCEADTEOHERRAZEHNICHET S2HELLTTI ODOEERIEISMAZTIKWVEREZHRET S
ET.BAACHBO ITHERORBELEREEHNEHMICHETIEFRELTLS, TALIE
TLEVICIE1 DD AvE—DITRKYRAT . BUDIEZLDAYE—DDEHAATE
-HEL-EEZZAL. ARICRADSEEICT S
-FIREAMNE AlignGER)SE BT E
-£2& Color (BE)ZERATHIL
-£5& Voice(BEB)EERT %,
YD TLEUERFT—4EL T Competitiveness (3R H) 5@t 35,
TLEMEED (BVE)ERYIAATIER S L
NHDIEEZE 100 ML EDRSAFTEAMENEL TR RLTERBAL Y=,

Engineering Ethics: You Be the Judge (f&EEiRTE. HAET-HFIEE ') MTEK)
Speaker . Arthur Schwartz. NSPE general councel

BffifwEBICDOWVTHOREBRIEBERBERZTIRE S,

AR EOEANMER EETHAIZL  “WREWSLAIE “Fedelity (BE) THDHIL”

LHAL. BENBHELENIIERS . REEHFIZTDOWTIEIANHIETA LU, EFIXEF ., ELIZEWNE
CAMDLBVEIEDHR, DLUIDHEIEHLENNIZH S, BIZE, 51, Rk, TvUTHEN
HWOEIY—BEMITEY., FIBTNE LG5,

EERIEESBES. EELGEITOVT., KUFKEBZADVELH D, F-EARBOIFEZEENIELL

EEODTVWABEH(TE—HDARBEVSEHICOVWTITFELTIYREZRDIVLENH S,

#%5(Z Professional [ZDWTIXRRLIZREEEMARD LN, BIFOIHICEHZHIENTE, B ANDRIF
N TEBOLRLFELW, HEHRAFILEFIZDIT, EIZ Novice(UE#HE )LL) Expert # B89,

- F1=z. Professional (DT HDKDEND, T—2. 1B, FE., MFBLELELZERICIBELTONT S
NEBERELT.FEH EVX—H A RSLE BEDM, thEXXEDMBAEREIND,
-SHTHEHETIXERIFIVRIZAELTVSEEZ THLEWVEL, Hop EMIEIVRILY RSN
B, TN, BTEICIEEMRENAKRO NS,

BT BENTFORNESEBEIEGIIT. AHDOTELERE. 2. EREOEKEA. 3. OB EDILHZTHY.
CHDIEFIZEETHS,

BRED 7 DOMET—A~NORIGAEFOREDEREBERLIZEZSQTALELTOFHEE D

EEROZITRYEITHEV@OFREBRERMIER AN ZE(T 5N D, ZIZYou Be the Judge | EREL .
SHDNMEBEHFMHIEMITIEMERIZDOVWTEHREIT o=,

15



